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Women are demonstrating greater passion and interest in the educational area as technology
advances, and they are finding it increasingly difficult to balance their personal and professional
lives. The importance of a faculty member in educational institutions' productivity cannot be
overstated. To provide a high-quality service, they must be mentally and physically fit. The role of
a faculty is very significant for the productivity of educational institutions. The majority of
academics are women. As a result, it's crucial to observe how these women manage their job and
personal lives. In this context, the paper analyses the work life balance challenges faced by women
faculty working in HEIs and impact of work life balance on women faculties’ performance in HEIS
by using primary data. Through a literature analysis, the study chose three important factors that
were appropriate for the study scenario. Workload, social support, and childcare were chosen as
independent variables, whereas work life balance was chosen as the dependent variable. The
primary data was collected via a standardized questionnaire by the researchers. In this article, a
survey of 35 Bangalore educational institutions is undertaken using a sample of 220 instructors to
determine the true state of work-life balance. The study finds that the work-life balance situation
for female faculty members is moderate, which can be improved by providing flexible working
hours, transportation, residential facilities, child care centers, flexible work arrangements/job
sharing, reduced working hours and workload, and child schooling. The result of the research will
be helpful for the HEIs administrators, to identify the importance of work life balance of female
faculty in order to improve the outcome of their institutions.
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INTRODUCTION

organizations have come to the fore for the betterment within

From an identity confined to kitchen and daily household
chores, to an identity in IT and other sectors of labor, the role
of girls has changed drastically. But, the sole difference
between the 2 genders is that men are more accessible to
concentrate only on work compared to women. For her, it’s
tougher due to the normal mindset of handling both works
inside and out of doors home. Hence, this is often resulting in
an imbalance between the private and business life of women.
So, within the motive of earning enough for the betterment of
her family, the work life dominates her personal life. As a
result, it results in social hazards like increase within the
number of divorces and infertility thanks to stress in work. At
times women get subjected to high level of stress, that they're
more prone to undergo depression and other mental issues.
It's been observed that a lady can work well before marriage
but this consistency changes after marriage and tends to vary
until her retirement. So within the rise of this issue, many

the dual lifetime of women. This permits her enjoy both of
her lives and attain a level of satisfaction. Women who are
professionals face tons of trouble removing the barriers and
building bridges with reference to balancing between home
and work. From time, immemorial women had to cross tons
of obstacles to realize an edge in society. But with the
advancements within the fields of education and mindset,
they were ready to overcome the obstacles. A piece life
balance is often achieved during a women’s life only she is in
a position to enjoy and achieve in both personal and business
life. All this is often resulting in a rise within the job
opportunities of women. This has given many ladies an
aspiration to their personal development.

OBJECTIVES OF THE STUDY
e To identify work life balance challenges faced by
women faculty working in HEIs.

102 Dr. Mathiyarasan M.!, RAJAR Volume 09 Issue 02 February 2023


http://www.rajournals.in/index.php/rajar
https://doi.org/10.47191/rajar/v9i2.07

“Work Life Balance of Women Faculty Working In HEIs with Special Reference to Bangalore City”

e To examine the impact of work life balance on
women faculties performancein HEIs.

RESEARCH GAP

So far many researchers did the research on work life balance
of employees and productivity and some of them found
various factors contributing to work life balance. This
research study concentrates female faculty working in higher
educational institutions how they balance with their work and
life.

REVIEW OF LITERATURE

Social media usage also is a factor that impact on work-life
balance (Kumar &Priyadarshini, 2018). Emotional
intelligence, time management, nature of the spouse,
awareness, and organizational support have positive impact
on work-family balance and work stress has negative impact
on work family balance (Samson &SareenaUmma, 2019).
Further child care responsibility, elderly dependency is
negative association with the work-life balance and partner or
spouse support, colleague support and job resources are
positive connection with WLB, but number of working hours
does not have a significant impact with the work-life balance
of Sri Lankan academics (Pathiranage&Pathiranage, 2020).
Due to demographic and workplace changers such as:
transformation in family structures, growing reluctance for
‘long number of hours’ acceptance culture, greater number of
women in the workforce and technological advancement. All
these may result in the employees having difficulty in
prioritizing between their work roles and their personal lives
(Obiageli et al, 2015).

Kumarasamy et al., (2015) found that emotional intelligence,
job engagement and organizational support positively related
with work life balance and technology advancement and
work overload are negatively related with work life balance.
Emotional intelligence means ability to understand and
manage people and ability to act wisely in managing human
relations (Thorndike, 1920 cited in Kumarasamy et al., 2015).
Jothi Sree and Jyothi (2012) found that emotional intelligence
plays an important role in female work life balance (cited in
Kumarasamy et al., 2015).

A.K.M.Mominul Haque Talukder (2011) studied work life
balance in service context and made attempts to identify how
employees are balancing their work lifeby considering
variables such as work culture, job satisfaction, employee
benefits, work environment, flexible work time, work load
and discrimination. Heidentified that work life balance is
influenced by all these variables.

A.G.V.Narayanan&R.Lakshmi Narayanan(2012) worked, on
200 human resources working in Tamilnadu IT organizations
and found that work timings, excesswork load, long travel,
routine meetings, work on holidays are strongly influencing
work life balance of employees.

Rana Zehra Masood &Seema Mahalwat (2012) worked on
300 employees working in different banks and insurance
companies in Haryana region andsuggested that work place
flexibility, reduction of work time, leave and benefits,
dependent care initiatives and work life stress management
reflect theimportance of nurturing a supportive culture in
terms of embarrassing work life balance concepts. They also
advised that the organizations which neglect therecent trends
and changes regarding demographic variables related to
employee work life balance will end up with employee lower
productivity.

Santha Lakshmi.K & Dr.N.Santhosh Kumar (2011) studied
250 women employees at SRM University and found that
working women undergo severe stress asthey try to balance
their domestic life and Professional life. They revealed that
continued work under pressure would result in poor
performance at theinstitution as well as domestic life.

PROBLEM STATEMENT

Managing a home while raising young children when both
spouses are employed outside the house is challenging and
stressful.  Balancing work commitments with life
commitments involves a myriad of trade-offs for two-income
families with children, it also provides ongoing challenges for
adults who remain single or don't have children. Mid-life
workers often affect balance issues from two ends of the
spectrum; young children and ageing parents. This issue,
however, includes women faculties beyond those that have
children.Many ladies’ faculties are choosing to remain
unmarried, but still have critical and valuable commitments
outside work. Therefore, there's a requirement to spot work
life balance challenges faced by women faculties working in
HEIls. Therefore, this study focused the research problem as
“what are the challenges of work life balance of female
faculties?”

RESEARCH METHODOLOGY

The researcher used Descriptive study in this research. The
study was conducted in Bangalore city. The total sample size
is 220. The researcher used convenience sampling method to
collect data. Data collected through primary and secondary
data. The researcher has used structured questionnaire to
collect the data.
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ANALYSIS AND INTERPRETATION
Factors affecting the work life balance

Factor Mean 323?;?;2 Rank
Satisfaction about work place environment 3.586 0.831 2
Individual and family happiness 4.137 1.269 1
Balance of personal and work life 3.106 1.093 4
Frequency of work life conflict 2.881 1.237 5
Organizational support for work life balance 3.373 0.977 3
Issues faced by Women
Issues faced by Women igfe:gly Agree Neutral | Disagree SD'[IZ:;?(?;
Work Environment 2 1
Flexible Work Time 2 1
Work Load 32 2 1
Pressure of Accreditations 35 2 1
Goal of Higher Education 2 2 2
Job Satisfaction 4 2 1
Care Giver Strain 3 2 1 2
Role Overload 28 1 1 2
Organizational Culture 24 2 1
Multiple Roles 26 1 1 1 1
Financial Problems 6 2
Family Commitments 19 2 1 1
Total 179 16 12 8 5
It is inferred from the above table that majority of the overload and multiple roles. The institution must focus on this
respondents are responded that pressure of accreditations is point and reduce this issues.
major issue faced by them. Followed by work load, role
The influence of Family on Work
Statement igf:egly Agree i;)gzwhat Disagree gtlgzg?g
Concemen rom dangajob, |2 G L L b
(I:/kl))I/iging to maintain af\zjvrzlrllzllife balance. e 15 109 44 33 19
It is inferred from the above table that the respondents also responded their spouse / parents / family are cooperating
responded that their family is not influenced on work. They to maintain the work life balance.
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The influence of Work on Family

Statement Strongly Agree Somewhat Disagree St_rongly
Agree agree Disagree

My job has kept me. concerned  from 1 25 109 43 32

giving helpfulness to my family.

My organization/ colleagues are

supportive  to  sustain a  work life | 16 124 45 16 19

balance.

It is inferred from the above table that the respondents
responded that their job is disturbed them from giving
attention to their family. They also responded that their
organization / colleagues are support them to maintain work
life balance.

CONCLUSION

It is clear that the obligations towards the families and
expectations of the institution and constant struggle to take
care of a balance of labor can have serious implications on
the lifetime of an individual. Work and private life conflict
occurs when the burden, obligations and responsibilities of
labor and family roles become incompatible. Therefore, it's
important for workers to take care of a healthy balance
between personal and their professional lives. This may help
them achieve their personal and professional goals also the
organization they're working for. Therefore it's reasonable to
conclude that the fashionable organizations, especially
educational institutions, should address the Work Life
Balance related issues and problems among their staff,
specifically women & take a holistic approach to style and
implement policies to support the teaching staff to manage
their work life balance which might increase the performance
of those staff members.
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